
Workplace Sexual Harassment VICTIM RESOURCES 
 
No one should feel like they have to put up with any unwelcome sexual behaviour at work or anywhere 

else. If you have experienced interactions with coworkers that felt unsafe, menacing, invasive, or 

threatening, you can do something about it. 

Trust Your Intuition 

A sense of safety is important and when our safety is compromised, our intuition is triggered. Intuition 

functions as an internal alarm that alerts us to perceived threats. Everyone’s sense of safety is a little 

bit different and we often discount our intuition when we compare it to what we think others might feel in 

the same scenario. It doesn’t matter if your boundaries of acceptable behaviour are different than 

someone else’s. We should all feel empowered to take action when safety feels compromised.  

Sexual harassment includes: 

 offensive or humiliating behaviour that is related to a person’s sex or gender 

 behaviour of a sexual nature that creates an intimidating, hostile, or “poisoned” work 
environment 

 sexual conditions put on a person’s job or employment opportunities (quid pro quo)  
 
A few examples are: 

 questions and discussions about a person’s sexual life;  

 persisting in asking for a date after having been refused;  

 writing sexually suggestive letters or notes; 

 sharing sexually explicit content in print or online 
 
Sexual harassment often occurs in situations where there is unequal power between the people 
involved. Those with authority have the extra responsibility of ensuring they do not abuse their power. 
 

Be Assertive 

Assertive communication is clear, direct, concise, and honest. It’s about expressing what you need in 
any given moment. Some examples of how to assertively communicate in cases of sexual harassment 
include: 
  

“I don’t think that joke is funny or appropriate for work.” 
 “You often comment on what I wear and look like and it makes me uncomfortable. Please stop.” 
  “No, I don’t want to go out with you and I need for you to stop asking.” 

 
It can be difficult to confront the one who is harassing you. However, most workplace sexual 
harassment policies will stipulate that the offended party needs to clearly tell the harasser that their 
behaviour is unacceptable and unwanted. If a direct conversation does not feel possible for you, that’s 
okay. There is nothing wrong with you! Find someone who can help you address the sexual 
harassment and work toward to ensuring that it does not continue happening. 
 

Reporting Sexual Harassment 

Ask your employer for a copy of your workplace’s sexual harassment policy and procedures. That 
document will tell you which steps to take next and how to work toward a solution. 
 
Sexual harassment does not include assault, stalking, exploitation, or threats. Those are criminal 
offences that can be reported to law enforcement. A SARAH worker can accompany you if you wish to 
report any form of sexualized violence to RCMP. 
 

  



Helpful Resources 

Survivor’s Hope Crisis Centre: Support related to any form of sexualized violence and third-party 
anonymous reporting to RCMP. Call Monday to Thursday 9-4 to make an appointment to meet with a 
SARAH support worker. 

1-204-753-5353 
www.survivors-hope.ca  

 
Klinic Community Health Centre 24-hour Sexual Assault Line 

1-888-292-7565 
 
Manitoba Human Rights Commission 
 1-888-884-8681 
 www.manitobahumanrights.ca  
 
Manitoba Labour Board: wage-related discrimination concerns 
 1-800-821-4307 
 
Futures Without Violence: US based resource for victims, coworkers, employers, and advocates to shift 
workplace culture from facilitating harassment and silence to promoting support, respect, and equity 

www.workplacesrespond.org/page/harassment/  

Time’s Up Legal Defense Fund: financial and legal support for civil suits against employers 
 www.timesupnow.com  
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