
Workplace Sexual Harassment OFFENDER RESOURCES 
 
It is tempting to get on the defensive when you’ve been accused of sexual harassment. This is only 
appropriate when an allegation has been completely made up with zero basis in reality. For example, 
you are accused of repeatedly propositioning a co-worker while on a business trip but you were not 
even on that trip. It is clear in this case that you were not even physically near the accuser and 
therefore the story is impossible. You can defend your innocence in that case! 
 
If the allegation is something that you meant as a joke or compliment but it was not received that way, 
the best way to respond is to apologize. Sexual harassment is unwelcome or unwanted sexual 
interaction which means the person on the receiving end gets to decide if it is unwelcome or unwanted.  
 

Take their word for it, own your behaviour, and adjust how 
you interact with that person going forward. 

 
 
Sexual harassment is not a gender neutral problem. The stats make it clear that in the majority of 
cases, the offender is male and the one who has been harassed is female.1  
 
While the majority of offenders are men, 
the majority of men are NOT offenders - 
not even close! More men are victims of 
sexualized violence than are 
perpetrators. And the majority of men 
are bystanders to various forms of 
sexualized violence. Men and women 
have everything to gain from increased 
awareness to prevent and address 
sexual harassment. 
 

 

Consent 
 
Consent is all about each one of us making sure that the person on the receiving end of our words and 
actions is actually interested and willing to be part of the interaction. Flirting might be awkward (which is 
fine!) just make sure you are not sexually harassing anyone! 
 

Helpful Resources 

Men’s Resource Centre: counselling for men with any concern 
1-855-672-6727 
www.mens-resource-centre.ca   
mrc@mens-resource-centre.ca  

 
Evolve Family Counselling: counselling for those who acknowledge they hurt those close to them 
 1-204-784-4059 

klinic.mb.ca/in-person-counselling/evolve-family-violence-counselling/  
 
Futures Without Violence: US based resource for victims, coworkers, employers, and advocates to shift 
workplace culture from facilitating harassment and silence to promoting support, respect, and equity 

www.workplacesrespond.org/page/harassment/  

 

                                                           
1 2013, Statistics Canada. “Measuring Violence Against Women.” 
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