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Online survey respondents in 20171 reported that 60 percent have experienced harassment at work. 

Sexual harassment was experienced by 30 percent, violence by 21 percent, and sexual violence by 

3 percent.  

Most respondents who experienced harassment, sexual harassment, or violence in the past two years 

indicated that they experienced these behaviours more than once. Harassment is usually an ongoing 

pattern of behaviour. 

Half of the survey respondents said that they experienced the harassing or violent behaviour from an 

individual with authority over them, while 44 percent experienced the behaviour from a co-worker. 

Among respondents who experienced an incident in the past two years, men were more likely to have 

experienced harassment than women, and women were more likely to have experienced sexual 

harassment. Women were also more likely to have experienced violence.  

Respondents who experienced sexual harassment tended to work in environments with a higher ratio 

of men in positions of power than respondents who experienced non-sexual harassment or violence.  

People with disabilities and members of a visible minority group were more likely to experience 

harassment than other groups.  

 

The Cost of Sexual Harassment                       

 

 

                                       

         in productivity per person  

      who experiences harassment2  

                                                           
1 2017, Government of Canada Department of Employment and Social Development, “Harassment and Sexual Violence in the Workplace 
Public Consultations: What We Heard.” 
2 Willness, Chelsea R, et al; 2007; “A Meta-Analysis Of The Antecedents And Consequences Of Workplace Sexual Harassment.” Journal of 
Personnel Psychology, 60, pp.127-162. 
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The costs are not only financial. Sexual harassment 
costs employees mental and physical well-being,  
job satisfaction, and organizational commitment. 
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What is an employer’s responsibility? 

Canada’s Labour Code stipulates that employers are required, after consultation with employees or 

their representatives, to issue and post a policy statement concerning sexual harassment in the 

workplace. 

Included in this folder is a copy of Canada’s Labour Code as it relates to sexual harassment, as well as 

a sample policy from the Manitoba Human Rights Commission that you can use to create a policy for 

your own workplace. 

The climate of your workplace is your responsibility. The three concerns most relevant to sexual 
harassment are: 1) the perceived risk to victims for complaining,  

    2) a lack of sanctions against offenders, and  
    3) the perception that one’s complaints will not be taken seriously.3 

 

Helpful Resources 

Futures Without Violence: US based resource for victims, coworkers, employers, and advocates to shift 
workplace culture from facilitating harassment and silence to promoting support, respect, and equity 

https://www.workplacesrespond.org/page/harassment/  

More information on Canadian statistics 

 https://www.canadianwomen.org/the-facts/sexual-assault-harassment/  

 https://www.statcan.gc.ca/pub/85-002-x/2017001/article/14842-eng.htm 

                                                           
3 Willness, et al; 2007. 
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Top 5 Risk Factors for Sexual Harassment
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